WHAT'S HOLDING UP

SES PAY REFORM

Delays cost top execs tens of thousands

By TIM KAUFFMAN

xecutives at nearly a
Eduzen agencies could he

inline to receive salaries
and bonuses totaling more
than 3200000 a vear as soon as
this week, But two-thirds of all
federal executives could be left
in the lurch because of naction
hy their agencies.

This week, (Office of Person-
nel Management Director Kay
Cales James is expected to
styn ofCon plans from about 12
agencies that want to pay their
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The dozen agencies are
ameng 17 secking OFPM's per-
rmission to pay their executives
under the new rules, said
Hughes Turner, deputy associ-
ate director for OPM's Center
for Leadership and Executive
Fesourees Policy, The remain-
ing plans are under review al
COPM. About half a dozen agen-
cies say they already have a
proven performanece appraisal
system in place, The rest have
asked for provistonal certifica-
tion, which indicates their sys-
tems haven't been tested.

See EXECUTIVES, Page 7

PERFDRMANGE PAYS

le"‘-%pp'ﬂ'-'af 5t 3 iew Semtor mm»ﬁem compensation system;.
fow anSES memhar sit the 10prof me:p_m.r stale — $145,600 ~could" -

, W 20% ar 35% of
- base salany,
minimally succassiul
or unsalisfactory are
inefigible,

| 523,000 maximum; |-
minimaily successhul or
. unsatisfaciory are

ineligicle,

' ¥ Rase pay could
: increass or decroass,
capped at $158,100.

B Up to 4%; no raise
for employees rted
minimally suceessiyl
or unsatisfaciory.

£145,600
A base annual salary

Cutstanding  Superior Fully Minimally Unsaﬂéfamr)'
. successful  successtul

SOURSE Agrcutiure Dépamnent GEAPHIT B MARCIE STAIMER AHD L BRETECHNEICER

y



Executives

Continued from Page |

Those 17 agencies employ
roughly 2,777 career and political
SES members, or 35 percent of
the 7,888 SES members, Turner
said.

Several of the largest agencies,
including the Defense and Home-
land Security departments,
haven’t submitted plans to OPM .
Agencies without approved plans
must continue to pay executives
under the former system, in
which total pay is more than 15
percent below the pay cap in the
new system.

Some agencies that would have
qualified only for provisional cer-
tification might have decided not
o seek OPM's approval this year
because the certification expires
Dee. 31, OPM officials said. Certi-
fication is based on a calendar
year, with provisional certifica-
tion lasting one year and full cer-
tification good for two years,

Other agencies are still devel-
oping their plans. “They're work-
ing within their own time
frames,” said Jeff Risinger, an
OPM deputy associate director.

In November 2002, Congress
raised the SES ceiling for total
compensation, which is base pay
plus bonuses and awards, from
the top of the Executive Schedule

— now $175,700 — to the vice

president’s salary — $203,000.
UPM delayed 133umg the re-gula—

BIGGER RAISES FOR SOME EXECS

Agencles with certified pay systems will be able to pay Senior Executive Service

members more:

| Certified systam pay caps
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ment the measure until after Con-
gress passed separate legislation
in November 2003 raising the
base pay cap. It was another eight
months before OPM and OMB is-

sued interim regulations spelling.
oul the criteria and procedures -
agencies must follow to pay their

executives under the new. caps. .

“There’s really no excuse for
this to drag on for this length of
time,” said Carol Bonosaro, pres-
ident of the Senior Executives As-
sociation,

Ron Sanders, OPM’s associate
director for strategic human re-
sources policy, said OPM issued
dr'ﬂt st;mdards earller lhu-} _waar
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in the regulations, published July
28. Submitted plans should be ap-

proved in time to reward high-

performing execulives with larg-
er pay increases in January.

_“Agencies pretty much knew
what they had to have in place to
get certified,” Sanders said in a
Sept. 23 interview. “So to the ex-
tent they can show us that they
already have these fhings in
place, at least to meet the provi-
sional criteria, then it's entirely
possible that they be certified
next week, the week after, the
week after that and then be able
to make pay adjustments for SES
memburs as a re-sult of the 04
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The Agriculture Department
was the first ageney to submit a
certification proposal to OPM, on
April 28. OPM has asked Agricul-
ture for additional information,
mostly to clarify technical ques-
tions, but it doesn't appear to
have significant problems with
the proposal, said John Surina,
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As at many other agencies,
Agriculture’s annual appraisal cy-
cle [or senior executives ends
Sept. 30, Agriculture is proceed-
ing with evaluation of SES per-
formance plans and expects to be
able to pay its executives under
the new system in January, Suri-
na said. “We're working on the as-
qumptmn that that apprm aI is
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